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Take leadership -
demonstrate commitment
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Identify hazards - control risks
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Define targets - develop programmes
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be well-organised 000
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Ensure safety and health in machines,
equipment and workplaces
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Improve qualifications -
develop competence
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Invest in people -
motivate by participation
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Visible leadership commitment
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Competent leadership
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Evaluating risk management
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Learning from unplanned events
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Workplace and job induction
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Evaluating targeted programmes
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Pre-work briefings
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Planning and organization of work
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Innovation and change

Procurement
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Initial training
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Refresher training
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Suggestions for improvement
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Recognition and reward
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